
LEADERSHIP EXPERIENCE & ADVANCEMENT PROGRAM 
POSITION DESCRIPTION 

Sentinel’s Leadership Experience and Advancement Program (LEAP) recruits and trains next generation of financial 
and business professionals. This rotational development program will be supplemented by both technical and 
business learning. The LEAP program lasts 12 months and allows the participating individual to rotate through some 
of the most critical departments of the company. At the end of the program, LEAP participants have a much greater 
understanding of not only our business, but the financial services and insurance industry as a whole. That 
understanding allows them to make a more educated decision regarding which positions within the company they 
would like to pursue. Our goal is integrate LEAP graduates into full time positions within the organization.

The Features of LEAP:

Provides a structured program from which to launch a career in the financial services and business world.
Supports the participant with a mentorship program, with mentors at various levels of career development.
Exposes the participant to executives and the organization’s overall make-up and strategy.
Trains the participant in not only technical skills, but also in general professional skills and business 
acumen.
Allows the participant to take part in company-wide projects and initiatives.

LEAP recruits recent college graduates each year. Participants hired within the same calendar year are grouped into 
a class. This is a unique opportunity for both Sentinel and the new hires, as it creates a group of peers who work 
together to learn the Sentinel way and introduces them to a corporate environment. 

LEAP gives you a unique opportunity to develop personal relationships with executives including Vice Presidents 
and Directors. All participants are assigned a mentor and a buddy. The mentor is an employee with years of 
experience and scores of expertise, while the buddy is a fellow employee who has been, at minimum, a year with 
Sentinel.

LEAP holds both philanthropic and social events for its participants. LEAP participants can participate in company 
wide events including, Habitat for Humanity, matching charitable gift donations, and working with local food banks. 
Social events include dinners, outings, road races, and company sponsored sports teams.

Opportunities for recent graduates span a variety of roles, across many disciplines including:

Investment Advisory Services
Wealth Management
Retirement Plan Services
Insurance Brokerage
Health & Welfare Services
Operations
ERISA Compliance Services
Member Services

Qualifications

Candidates must be graduating from an accredited college or university completing a bachelor’s degree program by 
July 1, 2015.

Minimum of 3.0 GPA 



Strong interpersonal skills 
Customer service oriented 
Team building and team leading abilities 
Strong verbal communication skills 
Strong organization skills 

About Sentinel
Sentinel Benefits & Financial Group is a Northeast-based, multi-disciplined employee benefits practice.  We 
currently serve more than 3,500 businesses throughout the United States.  Retirement Plan Services (RPS) is just one 
of the offerings that are essential to our growth objectives.

As we continue our rapid expansion from a small to mid-size to large scale benefits company, we want to maintain 
the same impeccable level of service that we’ve offered since our inception 20 years ago.  Offering superior client 
care to all of the companies we serve, regardless of their size, is a hallmark of our strength and reputation, and we 
won’t let growth undermine that.

Our Culture: 
Our people care about our organization. We are a company with a mission to be the best in our industry. Being part 
of this company means that you are part of something special. Sentinel Benefits & Financial Group offers paid 
vacation, 9 Holidays and 1 floating holiday, company sponsored medical and dental insurance, life insurance, 
AD&D, short and long-term disability, 401(k) Plan and free parking. 

Sentinel Benefits & Financial Group is an Equal Opportunity Employer. Interested candidates should email a 
resume to:  hr@sentinelgroup.com, SUBJECT LINE: LEAP candidate

For further information, please check us out at www.sentinelgroup.com.  


